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Are you 18 years or older? ﬁYes CINo

Are you a registered voter in the school district? B({es (JNo

Have you ever been arrested for or convicted of a felony? [] Yes m/No

Do you have children of school age? Eﬁes [INo

Do your children attend our schools? [Jfes [JNo

Is any member of your immediate family an employee of the school system? []Yes E]/No
If yes, whom? (name) (position)

A CJUM Y1J25

I
Sig}fzﬁure of Applicant ! Date

Please return applications to Nick Ciarnielto, Treasurer/CFO by September 24th, 2021 at 4pm.
Emall: Nick.Ciarniello@weschools.org  Fax: 440-946-4671 or Drop off at the Board Office




9/19/22, 7:59 AM Willoughby-Eastlake City School District Mail - School Board Vacancy
Nick Ciarniello <nick.ciarniello@weschools.org>

School Board Vacancy

Akia Lampkin > Fri, Sep 16, 2022 at 7 20 PM
To: Nick Ciarniello <nick.ciarniello@weschools.org>

Good Evening,

My name is Akia Lampkin and | am interested in the vacant position for the Willoughby Eastlake Board of Education.

I've attached my resume to this email. I've been a district resident for over 20 years and the parent of two students who've graduated from South HS and one student who is a current 12th grader.

| am currently employed at UH-Lake West Medical Center and worked at Ohio Living Home Health and Hospice, both of which are two of the largest employers in the district. | welcome
the opportunity to meet with you and the rest of the board.

Thank you for your time and consideration. | look forward to hearing from you.

Akia Lampkin, LSW MBA

2 attachments

ﬂ WE Scools Board Application.pdf
174K

@ Updated resume 2022.docx
17K

https://mail.google.com/mail/u/0/? k=aaf5ca33ad&view=pt&search=all&permmsgid=msg-f%3A1744170347262709690&simpl=msg-f%3A17441703472... 1/1



Akia Lampkin MBA, LSW

Experienced, Business Oriented, Social Worker

Business oriented social worker, with background in administration, facilitation,
consulting, program planning/development. Excellent leadership and supervisory
experience. Sought after as an expert witness in discharge planning for medical social

work cases.

Authorized to work in the US for any employer
Work Experience

Team Lead- Care Coordination Department
University Hospitals West Medical Center - Willoughby, OH

April 2021 to Present

Conduct psycho-social, ATOD and mental health assessments. Coordinate/facilitate
discharge planning of acute care patients. Work as part of a multi-disciplinary team.
Conduct team chart audits. Supervision of student intern. Training and onboarding of new
team members.

Ohio Advocate

Empower Her Network - Cleveland, OH

May 2019 to May 2021

Represent NE Ohio as the advocate for survivors of human trafficking. Work with existing

partners and foster new partnerships in a effort to foster hope and empowerment.
Participate in local and state HT meetings and conferences.

Medical Hospice Social Worker
Ohio Living Home Health & F

spice — Greater Cleveland - Willoughby, OH

October 2017 to December 2020

Assist patients living with terminal conditions. Arrange for care to enhance the
patient's qualify of life and counsels patient and family as they adjust to the diagnosis.
Ensure that patients have access to the resources that will make them as comfortable as
possible physically. Provide for their emotional and/ or spiritual needs. Act as
community navigators and care coordinators. Assist with the completion of advanced
directives and HPOA forms.

Assessor

Life Enhancement Services

August 2018 to December 2019

Diagnostic Assessor for community based mental health organization. Responsible for

initial intake and ascribing mental health diagnosis according to DSM-V and NASW Code
of Ethics. Developed initial treatment plan in partnership with the client.



Social Service Director
Saber Healthcare Group

January 2017 to October 2017

Responsible for developing, planning, implementing, and evaluating social service
programs and services 1in accordance with state and federal regulations. Identify and
provide for residents' social, emotional, and psychological needs. Aid in the development
of the resident's full potential. Assist in the planning for the resident's discharge
and service coordination. Provide family counseling, as needed.

Mental Health Assessor-Independent Contractor
KePRO, Inc
July 2015 to March 2017

Conducted psycho-social, ATOD and mental health assessments. Assess and evaluate patients
in the community, skilled nursing facilities or psychiatric treatment facilities for the
Ohio Department of Mental Health

Medical Social Worker
Lake Health Systems
October 2014 to December 2016

Conducted psycho-social, ATOD and mental health assessments and coordinated/facilitated
discharge planning of acute care patients. Worked as part of a multi-disciplinary team
in the Critical Care Units Orthopedic, Bariatric, Cardiac, Intensive Care. Collaborated
with physicians, nurses, nursing homes and home health care providers.

Care Manager/Waiver Service Coordinator
Western Reserve AAA

July 2013 to October 2014

Conducted psycho-social, ATOD and mental health assessments. Responsible for the
assessment and care management of in-home and long- term clients age 60+, enrolled in
the waiver programs. Evaluated assessment and care management data to determine ongoing
program eligibility, care needs, and service options. Collaborated with physicians and
mental health providers to ensure continuity of care.

Care Manager/Recruiter
APS Health Care

June 2012 to July 2013

Recruitment/Enrollment/Retention of members. Maintained a consistent 98%+ average in
performance audits. Conducted case presentations as part of a learning opportunity for
other staff. Collaborated with physicians and mental health providers to ensure
continuity of care. Consistently earned member recruitment and retention bonuses.

Area Manager
Computers LLC
July 2011 to June 2012

Provided supervision of 100+ staff in 11 cities in North East Ohio. Oversaw the
recruitment and retention of participants. Responsible for inventory valued more than
$500,000. Developed and maintained positive school district relationships. Effectively
integrated solution focused strategies as part of part the corporate new markets
management team



Education

Master's in Business Administration
Lake Erie College
2013 to 2017

Bachelor's in Interpersonal Communication
Cleveland State University
1993 to 1996

Bachelor's in Social Work

Cleveland State University
1993 to 1996

Additional Information

SKILLS

Budgeting (5 years), Public Speaking (10+ years), Staff training and professional
development

(7 years), Grant research and writing (7 years), Community Cultivation (10+ years),
Outcome

Measurement Reporting (10+ years), Supervising (8 years), Case Management (10+ years),
Volunteer

Management (5 years), Recruiting (7 years)





